Index 1147 


Erratum to “A meso measure? Examination of the levels of analysis of the Multifactor Leadership Questionnaire 
(MLQ)” [The Leadership Quarterly 20 (2009) 604-616], 21(1), 204 (Chester A. Schriesheim, Joshua B. Wu and 
Terri A. Scandura). 

Erratum to “How top management team behavioral integration and behavioral complexity enable organizational 
ambidexterity: The moderating role of contextual ambidexterity” [The Leadership Quarterly 20 (2009) 207-218], 21(3), 
578 (Abraham Carmeli and Meyrav Yitzack Halevi). 

Estimating return on leadership development investment, 21(4), 633-644 (Bruce J. Avolio, James B. Avey and 
David Quisenberry). 

Evaluating leadership coaching: A review and integrated framework, 21(4), 585-599 (Katherine Ely, Lisa A. Boyce, 
Johnathan K. Nelson, Stephen J. Zaccaro, Gina Hernez-Broome and Wynne Whyman). 

Examining the effects of trust in leaders: A bases-and-foci approach, 21(1), 50-63 (Jixia Yang and 
Kevin W. Mossholder). 

Exploring social constructions of followership: A qualitative study, 21(3), 543-562 (Melissa K. Carsten, Mary UhlI-Bien, 
Bradley J. West, Jaime L. Patera and Rob McGregor). 

Exploring the effects of creative CEO leadership on innovation in high-technology firms, 21(1), 75-88 
(Marianna Makri and Terri A. Scandura). 

Exploring the link between integrated leadership and public sector performance, 21(2), 308-323 (Sergio Fernandez, 
Yoon Jik Cho and James L. Perry). 

Focusing on followers: The role of regulatory focus and possible selves in visionary leadership, 21(3), 457-468 
(Daan Stam, Daan van Knippenberg and Barbara Wisse). 

Fostering integrative community leadership, 21(2), 324-335 (Joyce E. Bono, Winny Shen and Mark Snyder). 

From solidarity to division: An analysis of Lech Watesa’s transition to constituted leadership, 21(5), 703-715 
(Danielle N. Lussier). 

Hierarchical linear modeling as an example for measuring change over time in a leadership development evaluation 
context, 21(4), 645-656 (William A. Gentry and Jennifer W. Martineau). 

How leadership matters: The effects of leaders’ alignment on strategy implementation, 21(1), 104-113 
(Charles A. O'Reilly, David F. Caldwell, Jennifer A. Chatman, Margaret Lapiz and William Self). 

I warn you because | like you: Voice behavior, employee identifications, and transformational leadership, 21(1), 189-202 
(Wu Liu, Renhong Zhu and Yongkang Yang). 

Integrative leadership and the creation and maintenance of cross-sector collaborations, 21(2), 211-230 
(Barbara C. Crosby and John M. Bryson). 

Integrative leadership for collaborative governance: Civic engagement in Seattle, 21(2), 246-263 (Stephen Page). 

Integrative public leadership: Catalyzing collaboration to create public value, 21(2), 231-245 (Ricardo S. Morse). 

Introduction to special issue on leadership development evaluation, 21(4), 581-582 (Kelly M. Hannum and 
S. Bartholomew Craig). 

Issues in operationalizing and comparing leadership constructs, 21(3), 563-575 (George Graen, Jens Rowold and 
Kathrin Heinitz). 

Leader cognition: Improving leader performance through causal analysis, 21(1), 1-19 (Richard T. Marcy and 
Michael D. Mumford). 

Leader errors and the influence on performance: An investigation of differing levels of impact, 21(5), 809-825 
(Dawn L. Eubanks and Michael D. Mumford). 

Leader-member exchange, shared values, and performance: Agreement and levels of analysis do matter, 21(3), 469-480 
(Steven E. Markham, Francis J. Yammarino, William D. Murry and Michael E. Palanski). 

Leader self-definition and leader self-serving behavior, 21(3), 509-529 (Diana Rus, Daan van Knippenberg and 
Barbara Wisse). 

Leader self-development: A contemporary context for leader development evaluation, 21(4), 657-674 (Karin A. Orvis 
and Krista Langkamer Ratwani). 

Leader vision formation and forecasting: The effects of forecasting extent, resources, and timeframe, 21(3), 439-456 
(Amanda S. Shipman, Cristina L. Byrne and Michael D. Mumford). 


| 
i. 
| 
| 
| 
hf 
4 
| 
4 
3 
i 4 
i} 


1148 


Index 


Leadership across levels: Levels of leaders and their levels of impact, 21(6), 1069-1085 (Leslie A. DeChurch, 
Nathan J. Hiller, Toshio Murase, Daniel Doty and Eduardo Salas). 

Leadership and individual differences, 21(6), 1144-1145 (John Antonakis, David V. Day and Birgit Schyns). 

Leadership competencies for implementing planned organizational change, 21(3), 422-438 (Julie Battilana, 
Mattia Gilmartin, Metin Sengul, Anne-Claire Pache and Jeffrey A. Alexander). 

Leadership decision-making: A behavioral reasoning theory analysis, 21(3), 481-495 (James D. Westaby, 
Tahira M. Probst and Barbara C. Lee). 

Leadership style and activating potential moderators of the relationships among leader emotional displays and 
outcomes, 21(5), 745-764 (Shane Connelly and Gregory Ruark). 

Leadership, affect and emotions: A state of the science review, 21(6), 979-1004 (Janaki Gooty, Shane Connelly, 
Jennifer Griffith and Alka Gupta). 

Leadership, levels of analysis, and déja vu: Modest proposals for taxonomy and cladistics coupled with replication and 
visualization, 21(6), 1121-1143 (Steven E. Markham). 

Leading public sector networks: An empirical examination of integrative leadership behaviors, 21(2), 264-277 
(Chris Silvia and Michael McGuire). 

Not all leader-member exchanges are created equal: Importance of leader relational identity, 21(5), 796-808 
(Chu-Hsiang (Daisy) Chang and Russell E. johnson). 

On making causal claims: A review and recommendations, 21(6), 1086-1120 (John Antonakis, Samuel Bendahan, 
Philippe Jacquart and Rafael Lalive). 

Operant leadership and employee citizenship: A question of trust?, 21(3), 400-408 (Robert S. Rubin, 
William H. Bommer and Daniel G. Bachrach). 

‘Physicians to a dying planet’: Helen Caldicott, Randall Forsberg, and the anti-nuclear weapons movement of the early 
1980s, 21(2), 278-291 (Benjamin Redekop). 

Propensity for self-development of leadership attributes: Understanding, predicting, and supporting performance of 
leader self-development, 21(1), 159-178 (Lisa A. Boyce, Stephen J. Zaccaro and Michelle Zazanis Wisecarver). 

Psychological processes linking authentic leadership to follower behaviors, 21(5), 901-914 (Fred O. Walumbwa, 
Peng Wang, Hui Wang, John Schaubroeck and Bruce J. Avolio). 

Quantitative and qualitative examination of propositions concerning supervisor-subordinate convergence in descriptions of 
leader-member exchange (LMX) quality, 21(5), 826-843 (Xiaohua (Tracy) Zhou and Chester A. Schriesheim). 

Scholarly leadership of the study of leadership: A review of The Leadership Quarterly's second decade, 2000-2009, 21(6), 
922-958 (Francis J. Yammarino). 

“Seeing” is retrieving: Recovering emotional content in leadership ratings through visualization, 21(5), 886-900 
(Loren J. Naidoo, Nicole E. Kohari, Robert G. Lord and David A. DuBois). 

Self-management competencies in self-managing teams: Their impact on multi-team system productivity, 21(5), 
687-702 (John P. Millikin, Peter W. Hom and Charles C. Manz). 

Self-other rating agreement in leadership: A review, 21(6), 1005-1034 (John W. Fleenor, James W. Smither, 
Leanne E. Atwater, Phillip W. Braddy and Rachel E. Sturm). 

Social network analysis and the evaluation of leadership networks, 21(4), 600-619 (Bruce Hoppe and 
Claire Reinelt). 

“Sorting Out” collective leadership: How Q-methodology can be used to evaluate leadership development, 21(4), 
620-632 (Matthew Militello and Maenette K.P. Benham). 

Special issue on public integrative leadership: Multiple turns of the kaleidoscope, 21(2), 205-208 (Barbara C. Crosby 
and John M. Bryson). 

Stories from the circle: Leadership lessons learned from aboriginal leaders, 21(1), 114-126 (Mark Julien, 
Barry Wright and Deborah M. Zinni). 

Structural impacts on the occurrence and effectiveness of transformational leadership: An empirical study at the 
organizational level of analysis, 21(5), 765-782 (Frank Walter and Heike Bruch). 


Testing a longitudinal model of distributed leadership effects on school improvement, 21(5), 867-885 (Ronald H. Heck 
and Philip Hallinger). 


| 
| 


Index 1149 


The dynamics of effective corrupt leadership: Lessons from Rafik Hariri’s political career in Lebanon, 21(1), 33-49 
(Mark W. Neal and Richard Tansey). 

The evaluation of two key leadership development program components: Leadership skills assessment and leadership 
mentoring, 21(4), 675-681 (Stephanie T. Solansky). 

The impact of blatant stereotype activation and group sex-composition on female leaders, 21(5), 716-732 
(Crystal L. Hoyt, Stefanie K. Johnson, Susan Elaine Murphy and Kerri Hogue Skinnell). 

The impact of positivity and transparency on trust in leaders and their perceived effectiveness, 21(3), 350-364 
(Steven M. Norman, Bruce J. Avolio and Fred Luthans). 

The importance of innovation leadership in cultivating strategic fit and enhancing firm performance, 21(3), 339-349 
(Abraham Carmeli, Roy Gelbard and David Gefen). 

The Leadership Quarterly special issue on Leadership and individual differences, 21(2), 337 (John Antonakis, 
David V. Day and Birgit Schyns). 

The Leadership Quarterly special issue on Leadership and individual differences, 21(3), 577 (John Antonakis, 
David V. Day and Birgit Schyns). 

The Leadership Quarterly Yearly Review for 2010: A scholarly tribute to Bernard M. Bass and James G. Hunt, 21(6), 
917-919 (Francis J. Yammarino). 

The relationship between transformational leadership behaviors, psychological, and training outcomes in elite 
military recruits, 21(1), 20-32 (Lew Hardy, Calum A. Arthur, Graham Jones, Adie Shariff, Kathy Munnoch, Izzy Isaacs 
and Adrian J. Allsopp). 

The role of leadership in shared mental model convergence and team performance improvement: An agent-based 
computational model, 21(6), 1035-1049 (Shelley D. Dionne, Hiroki Sayama, Chanyu Hao and Benjamin James Bush). 

The role of leadership self-efficacy and stereotype activation on cardiovascular, behavioral and self-report responses 
in the leadership domain, 21(1), 89-103 (Crystal L. Hoyt and Jim Blascovich). 

Towards a biology of leadership, 21(1), 203 (Carl Senior). 

Towards a biology of leadership, 21(2), 336 (Carl Senior). 

Towards a biology of leadership, 21(3), 576 (Carl Senior, Nick Lee and Michael Butler). 

Towards a biology of leadership, 21(4), 682. 

Towards a biology of leadership, 21(5), 915. 

Transformational leadership and childrens’ aggression in team settings: A short-term longitudinal study, 21(3), 389-399 
(Sean Tucker, Nick Turner, Julian Barling and Matthew McEvoy). 

Transformational leadership and leader moral orientation: Contrasting an ethic of justice and an ethic of care, 21(1), 
179-188 (Sheldene K Simola, Julian Barling and Nick Turner). 

Turf disputes within federal systems: Leadership amidst enforceable checks and balances, 21(6), 1050-1068 
(Kenneth D. Mackenzie). 

Was Gandhi “charismatic”? Exploring the rhetorical leadership of Mahatma Gandhi, 21(5), 844-855 (Michelle C. Bligh 
and Jill L. Robinson). 


| 
| 
| 
| 


Contents Volume 21 (2010) 1150-1154 


Contents lists available at ScienceDirect 


cade 
Quarterly 


The Leadership Quarterly 


journal homepage: www.elsevier.com/locate/leaqua 


Contents of Volume 21 


VOLUME 21, NUMBER 1 


ARTICLES 
Leader cognition: Improving leader performance through causal analysis 
by Richard T. Marcy and Michael D. Mumford 
The relationship between transformational leadership behaviors, psychological, and training outcomes in elite military 
recruits 
by Lew Hardy, Calum A. Arthur, Graham Jones, Adie Shariff, Kathy Munnoch, Izzy Isaacs and 
Adrian J. Allsopp 
The dynamics of effective corrupt leadership: Lessons from Rafik Hariri’s political career in Lebanon 
by Mark W. Neal and Richard Tansey 
Examining the effects of trust in leaders: A bases-and-foci approach 
by Jixia Yang and Kevin W. Mossholder 
Enacting the ‘true self: Towards a theory of embodied authentic leadership 
by Donna Ladkin and Steven S. Taylor 
Exploring the effects of creative CEO leadership on innovation in high-technology firms 
by Marianna Makri and Terri A. Scandura 
The role of leadership self-efficacy and stereotype activation on cardiovascular, behavioral and self-report responses in 
the leadership domain 
by Crystal L. Hoyt and Jim Blascovich 
How leadership matters: The effects of leaders’ alignment on strategy implementation 
by Charles A. O’Reilly, David F. Caldwell, Jennifer A. Chatman, Margaret Lapiz and William Self 
Stories from the circle: Leadership lessons learned from aboriginal leaders 
by Mark Julien, Barry Wright and Deborah M. Zinni 
Charismatic leadership in resistance to change 
by Charlotta Levay 
Entrepreneurial leadership vision in nonprofit vs. for-profit organizations 
by Ayalla Ruvio, Zehava Rosenblatt and Rachel Hertz-Lazarowitz 
Propensity for self-development of leadership attributes: Understanding, predicting, and supporting performance of 
leader self-development 
by Lisa A. Boyce, Stephen J. Zaccaro and Michelle Zazanis Wisecarver 
Transformational leadership and leader moral orientation: Contrasting an ethic of justice and an ethic of care 
by Sheldene K Simola, Julian Barling and Nick Turner 
I warn you because | like you: Voice behavior, employee identifications, and transformational leadership 
by Wu Liu, Renhong Zhu and Yongkang Yang 


CALL FOR PAPERS 
Towards a biology of leadership 


ERRATUM 


Erratum to “A meso measure? Examination of the levels of analysis of the Multifactor Leadership Questionnaire (MLQ)” 
[The Leadership Quarterly 20 (2009) 604-616] 


by Chester A. Schriesheim, Joshua B. Wu and Terri A. Scandura 


bay, 
ELSEVIER 
. 20 
| 
64 | 
| 
75 
. 89 
. 104 | 
. 127 
|. 144 
| 
.. 29 


Contents of Volume 21 


Special Issue 
Public Integrative Leadership 


Guest Editors 
Barbara C. Crosby and John M. Bryson 


EDITORIAL 

Special issue on public integrative leadership: Multiple turns of the kaleidoscope 
by Barbara C. Crosby and John M. Bryson 

Biographical information 


ARTICLES 
Integrative leadership and the creation and maintenance of cross-sector collaborations 
by Barbara C. Crosby and John M. Bryson 
Integrative public leadership: Catalyzing collaboration to create public value 
by Ricardo S. Morse 
Integrative leadership for collaborative governance: Civic engagement in Seattle 
by Stephen Page 
Leading public sector networks: An empirical examination of integrative leadership behaviors 
by Chris Silvia and Michael McGuire 
‘Physicians to a dying planet’: Helen Caldicott, Randall Forsberg, and the anti-nuclear weapons movement of the early 
1980s 
by Benjamin Redekop 
Building bridges from the margins: The work of leadership in social change organizations 
by Sonia Ospina and Erica Foldy 
Exploring the link between integrated leadership and public sector performance 
by Sergio Fernandez, Yoon Jik Cho and James L. Perry 
Fostering integrative community leadership 


by Joyce E. Bono, Winny Shen and Mark Snyder 


CALL FOR PAPERS 

Towards a biology of leadership 
by Carl Senior 

The Leadership Quarterly special issue on Leadership and individual differences 
by John Antonakis, David V. Day and Birgit Schyns 


VOLUME 21, NUMBER 3 


ARTICLES 
The importance of innovation leadership in cultivating strategic fit and enhancing firm performance 
by Abraham Carmeli, Roy Gelbard and David Gefen 
The impact of positivity and transparency on trust in leaders and their perceived effectiveness 
by Steven M. Norman, Bruce J. Avolio and Fred Luthans 
Criticism and outstanding leadership: An evaluation of leader reactions and critical outcomes 
by Dawn L. Eubanks, Alison L. Antes, Tamara L. Friedrich, Jared J. Caughron, Lauren V. Blackwell, 
Katrina E. Bedell-Avers and Michael D. Mumford 
Transformational leadership and childrens’ aggression in team settings: A short-term longitudinal study 
by Sean Tucker, Nick Turner, Julian Barling and Matthew McEvoy 
Operant leadership and employee citizenship: A question of trust? 
by Robert S. Rubin, William H. Bommer and Daniel G. Bachrach 
Are transformational leaders fair? A multi-level study of transformational leadership, justice perceptions, and 
organizational citizenship behaviors 
by Jeewon Cho and Fred Dansereau 
Leadership competencies for implementing planned organizational change 
by Julie Battilana, Mattia Gilmartin, Metin Sengul, Anne-Claire Pache and Jeffrey A. Alexander 


1151 
VOLUME 21, NUMBER 2 
. 
| 
264 
.. 292 
| 308 
| 
| 
| 350 
| 
400 


1152 Contents of Volume 21 


Leader vision formation and forecasting: The effects of forecasting extent, resources, and timeframe 


by Amanda S. Shipman, Cristina L. Byrne and Michael D. Mumford... 439 
Focusing on followers: The role of regulatory focus and possible selves in visionary leadership 

by Daan Stam, Daan van Knippenberg and Barbara Wisse 457 
Leader-member exchange, shared values, and performance: Agreement and levels of analysis do matter 

by Steven E. Markham, Francis J. Yammarino, William D. Murry and Michael E. Palanski ................... 469 
Leadership decision-making: A behavioral reasoning theory analysis 

by James D. Westaby, Tahira M. Probst and Barbara C. Lee ... 481 
Emotional intelligence and leadership emergence in small groups 

by Stéphane Coté, Paulo N. Lopes, Peter Salovey and Christopher T.H. Miners ...................0-02e0005 496 
Leader self-definition and leader self-serving behavior 

by Diana Rus, Daan van Knippenberg and Barbara Wisse 509 
Empowering leadership: An examination of mediating mechanisms within a hierarchical structure 

by Robert P. Vecchio, Joseph E. Justin and Craig L. Pearce .... 530 
Exploring social constructions of followership: A qualitative study 


by Melissa K. Carsten, Mary Uhl-Bien, Bradley J. West, Jaime L. Patera and Rob McGregor................... 


THEORETICAL AND PRACTITIONER LETTERS 
Issues in operationalizing and comparing leadership constructs 


CALL FOR PAPERS 
Towards a biology of leadership 

The Leadership Quarterly special issue on Leadership and individual differences 


ERRATUM 
Erratum to “How top management team behavioral integration and behavioral compiexity enable organizational 


ambidexterity: The moderating role of contextual ambidexterity” [The Leadership Quarterly 20 (2009) 207-218] 
by Abraham Carmeli and Meyrav Yitzack Halevi 


Special Issue 
Leadership Development Evaluation 


Guest Editors 
Kelly M. Hannum and S. Bartholomew Craig 


EDITORIAL 
Introduction to special issue on leadership development evaluation 

Contributor biographies for the special issue on leadership development evaluation 


ARTICLES 
Evaluating leadership coaching: A review and integrated framework 

by Katherine Ely, Lisa A. Boyce, Johnathan K. Nelson, Stephen J. Zaccaro, Gina Hernez-Broome and 

Social network analysis and the evaluation of leadership networks 

“Sorting Out” collective leadership: How Q-methodology can be used to evaluate leadership development 

Estimating return on leadership development investment 

by Bruce J. Avolio, James B. Avey and David Quisenberry ....... 633 
Hierarchical linear modeling as an example for measuring change over time in a leadership development evaluation 

context 


by William A. Gentry and Jennifer W. Martineau 


563 
VOLUME 21, NUMBER 4 
by Kelly M. 583 | 


Contents of Volume 21 


Leader self-development: A contemporary context for leader development evaluation 
by Karin A. Orvis and Krista Langkamer Ratwani 


The evaluation of two key leadership development program components: Leadership skills assessment and leadership 
mentoring 


CALL FOR PAPERS 
Towards a biology of leadership 
Call for papers/proposals: Leadership and individual differences 
by John Antonakis, David Day and Birgit Schyns 


CORRIGENDUM 
Corrigendum to “Emotional intelligence and leadership emergence in small groups” [Leaders. Q, 21 (3) (2010) 496-508] 
by Stéphane Cété, Paulo N. Lopes, Peter Salovey and Christopher T.H. Miners 


VOLUME 21, NUMBER 5 


ARTICLES 


Self-management competencies in self-managing teams: Their impact on multi-team system productivity 

by John P. Millikin, Peter W. Hom and Charles C. Manz... .. 687 
From solidarity to division: An analysis of Lech Watesa’s transition to constituted leadership 

The impact of blatant stereotype activation and group sex-composition on female leaders 

by Crystal L. Hoyt, Stefanie K. Johnson, Susan Elaine Murphy and Kerri Hogue Skinnell .................... 716 
Differentiation in leader-member exchange: A hierarchical linear modeling approach 

Leadership style and activating potential moderators of the relationships among leader emotional displays and outcomes 

Structural impacts on the occurrence and effectiveness of transformational leadership: An empirical study at the 

organizational level of analysis 

Do “protean” employees make better leaders? The answer is in the eye of the beholder 

by Jon P. Briscoe, Jenny M. Hoobler and Kevin A. Byle ..... 783 
Not all leader-member exchanges are created equal: Importance of leader relational identity 

Leader errors and the influence on performance: An investigation of differing levels of impact 

Quantitative and qualitative examination of propositions concerning supervisor-subordinate convergence in descriptions 

of leader-member exchange (LMX) quality 

Was Gandhi “charismatic”? Exploring the rhetorical leadership of Mahatma Gandhi 

Effects of repeated multi-source feedback on the influence behavior and effectiveness of managers: A field experiment 

Testing a longitudinal model of distributed leadership effects on school improvement 

867 
“Seeing” is retrieving: Recovering emotional content in leadership ratings through visualization 

by Loren J. Naidoo, Nicole E. Kohari, Robert G. Lord and David A. DuBois ...................20eeceeeeeee 886 


Psychological processes linking authentic leadership to follower behaviors 
by Fred O. Walumbwa, Peng Wang, Hui Wang, John Schaubroeck and Bruce J. Avolio 


CALL FOR PAPERS 
Call for papers/proposals: Leadership and individual differences 

by John Antonakis, David V. Day and Birgit Schyns 


1153 
i 
| 
| 
| | 
| 
| 
| | 


Contents of Volume 21 


Special Issue 
Leadership Quarterly Yearly Review 


Guest Editor 
Francis J. Yammarino 


EDITORIAL 

The Leadership Quarterly Yearly Review for 2010: A scholarly tribute to Bernard M. Bass and James G. Hunt 
by Francis J. Yammarino 

Contributor biographies for the 2010 Leadership Quarterly Yearly Review 


ARTICLES 
Scholarly leadership of the study of leadership: A review of The Leadership Quarterly’s second decade, 2000-2009 
by William L. Gardner, Kevin B. Lowe, Todd W. Moss, Kevin T. Mahoney and Claudia C. Cogliser 
Developments in implicit leadership theory and cognitive science: Applications to improving measurement and 
understanding alternatives to hierarchical leadership 
by Sara J. Shondrick, Jessica E. Dinh and Robert G. Lord ................. eT oTer e 
Leadership, affect and emotions: A state of the science review 
by Janaki Gooty, Shane Connelly, Jennifer Griffith and Alka Gupta 
Self-other rating agreement in leadership: A review 
by John W. Fleenor, James W. Smither, Leanne E. Atwater, Phillip W. Braddy and Rachel E. Sturm 
The role of leadership in shared mental model convergence and team performance improvement: An agent-based 
computational model 
by Shelley D. Dionne, Hiroki Sayama, Chanyu Hao and Benjamin James Bush 
Turf disputes within federal systems: Leadership amidst enforceable checks and balances 
by Kenneth D. Mackenzie 
Leadership across levels: Levels of leaders and their levels of impact 
by Leslie A. DeChurch, Nathan J. Hiller, Toshio Murase, Daniel Doty and Eduardo Salas 
On making causal claims: A review and recommendations 
by John Antonakis, Samuel Bendahan, Philippe Jacquart and Rafael Lalive 
Leadership, levels of analysis, and déja vu: Modest proposals for taxonomy and cladistics coupled with replication and 
visualization 


Leadership and individual differences 


by John Antonakis, David V. Day and Birgit Schyns 


1154 
; VOLUME 21, NUMBER 6 
922 
959 
979 
1005 
1035 
1050 
1069 
1086 
CALL FOR PAPERS/PROPOSALS 
| 


i 

| 


